OTTERSPEER HAASNOOT & PARTNERS

Dutch and International Tax Counsel

WK Fhr 8 45 17 #i
2016 1 A 11 H

MEMBEBRFEHRSRERORNAN ETRAMGEREHIBRZTHFEMNE
BIRAE B H AT vIE, o E A 22 2 [RIE SR g a5 At 2 PRI 2. IR, I EIANRA A
WS =2, A PRORTERT AL S ORI ARG L, RIS 0 52 380 o [ P 2 DR R0 A0 0 1) 240 5 2
BEAk, AT TR Ak SR 2 AT B AR

R AR D3 4k S AE i [ A 2 ORI R g B ORIX — S, 91K 1 FE R 52 T R BEAT MR B2
A B FITASHINS I Gy Ak P R 3 i e 2 DR B A R D o DA At i ) A AR 75 T
LAFHER

i 2RSS I R AR RV, REVE 22 B A 2 DR TR RIARATT R 22 B0 55 RZEAT T A 2
FEREZ FT, o E R R EVEROERBAELEN, SR KDy [ X Hett 25 PR IFZERLAE H [ % 3
BHANE . fERHTRAR) 2016 4 1 H 5 Hikd, A I [F Ak 2 OREEAR A BUR] 32 5Kk AR
PSR APIECE N

BRI ORIG . B A BURANREIR T, AR T0% 2 B (534h 30% TSI INE
I2ENEON IRD

AEHERE: RS

SERFRELRE (BPD « G TBGRAT RN, e gtk it

SHRHEDN AR (MIA) KT FRE4: A LHIGRAT LR, e AR sl

RMVAEA TR LR AR, R R A

«TLAEA: e EHR B

Dutch Ministry of Finance takes position on tax treatment of Chinese social security
claims and contributions

Unfortunately, so far no social security treaty has been concluded between China and the
Netherlands. This means that Chinese expatriates, who are seconded to the Netherlands,
will be insured under the Dutch social security regulations, but will also be subject to the
Chinese social security regulations. In addition they will continue to build up Housing Fund
claims.

The fact that Chinese expatriates continue to be insured under the Chinese social security
regulations triggers the question how claims to Chinese social security benefits must be
treated when determining the taxable employment income of the expatriate in the
Netherlands. And whether her/his own contributions can be deducted.

The Dutch Tax Administration has issued Decrees in which many foreign social security
schemes and their Dutch tax consequences are summarized. So far, the Chinese social
security regulations were not included, apparently because these regulation can vary locally
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in China. In the most recent version of the Decree of 5 January 2016, however, also Chinese
social security claims and deductions are addressed:

e Medical Aid Insurance: employee’s contributions are not deductible, 70% of the employer’s
contributions are tax exempt (the other 30% are unconditional additions to the employee’s
individual account)

e Maternity Insurance: employer’s contributions are tax exempt

e Basic Pension Insurance (BPI): employee’s contribution are tax deductible, employer’s
contributions are tax exempt

e Mandatory Individual Account (MIA) regarding old age pension: employee’s contributions
are tax deductible, employer’s contributions are tax exempt

o Unemployment benefits: employee’s contributions are deductible, employer’s contributions
are tax exempt

o Work injury benefits: employer’s contributions are tax exempt
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	荷兰财政部就中国社会保障的权利主张和供款作出的税务待遇规定 遗憾的是到目前为止，中国和荷兰之间还没有缔结社会保障条约。这意味着，中国的外派人员被借调到荷兰，将投保在荷兰社会保障系统里，同时也将受到中国的社会保障法规的制约管理。此外，他们将继续积累住房公积金。

